






















adopted by the EBA under this Decision which adversely affects him, with the exception of 

decisions which are direct consequences of decisions taken by his employer. 

2. The complaint must be lodged within two months. The period shall start to run on the date of

notification of the decision to the person concerned, but in no case later than the date on which

the latter received such notification. The Executive Director shall notify the person concerned

of his reasoned decision within four months from the date on which the complaint was lodged.

If at the end of that period no reply to the complaint has been received, this shall be deemed to

constitute an implied decision rejecting it.

TITLE II - Final Provisions 

Article 26 - Delegation 

1. The Executive Director may delegate the powers devolved to him pursuant to this Decision to

one or more middle managers of his choice.

2. The employer concerned shall enjoy a close working relationship with the EBA throughout the

SN Es' secondment. All correspondence and contacts between the SN E's employer and EBA shall

be directed to the EBA's Human Resources Unit.

Article 27 - Entry into force 

This decision repeals the previous decision EBA DC 135 of 16 February 2016. It shall take effect on the 

day following that of its adoption. 

Done in Paris on 13 December 2019. 

[signed]

Jose Manuel Campa 

Chairperson 

For the Management Board 

12 


